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TALENTCORE

ABOUT US

TalentCore Global is a professional platform for training, internship, recruitment,
certification and institutional affiliation.

We help students, professionals, institutes and organizations build skills, improve
employability and connect with better opportunities.

Our Mission Our Vision

To develop practical skills and create To become a trusted national platform for
professional growth opportunities talent development, career growth and
through quality training and structured institutional partnerships.

support.

Core Values

&) | Integrity %f Quality Learning kA Prc;frzs‘:’itc;.nal
i | Equal Opportunity Practical Skills @ Pamgfr?ips
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Dear Young Leaders, Professionals & Valued Stakeholders.

| am proud to share that TalentCore Global is more than a recruitment platform—it
is a mission-driven organization committed to discovering talent, developing
potential, and creating meaningful career opportunities.

Today, TalentCore Global is emerging as one of Pakistan's leading talent
development and workforce solutions platforms. Our mission is simple: to
connect talent with opportunity and transform potential into success.
Through recruitment, internships, training, assessments, certifications, and career
development initiatives. We are building a nationwide ecosystem that empowers
individuals and supports organizations in finding the right talent.
We believe that every talented individual deserves a pathway to growth. With
innovation, trust, and excellence at our core, we are committed to shaping the
future of Pakistan's workforce and creating opportunities that make a lasting
impact.
Together, we are not just filling positions—we are building futures.

With Best Wishes

Altaf Hussain Birhmani
Chief Executive Officer (CEO)
TalentCore Global




One Platform for Professional Growth

TalentCore Global brings multiple career and institutional services under one professional
system.

Professional Internship Recruitment and
Training Programs Opportunities Talent Acquisition

Testing and Certification Capacity Building Institutional
Assessment Services Programs Workshops Affiliations

..-,_I :; f /;,'.é,l‘h ‘ll z/_’:.-“:’=
Career Scholarship and Corporate
; CV Devel nt o . :
Counseling SYRORLIE Talent Recognition  Training Solutions

To prepare people for real opportunities through practical learning and professional
support.
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TRAINING & SKILL DEVELOPMENT

Skills That Build Careers

Our training programs are designed for students, job seekers, professionals and

institutions that want practical career growth.

English Language

c

Spoken English

Business Communication

Computer Literacy

Microsoft Office

IT Skills

Digital Marketing

Social Media Marketing

Graphic Design

Web Development

)

HR Management

Office Management

Leadership Development

Teacher Training

[a]
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Freelancing Skills

Career Readiness

@
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Entrepreneurship
Development

Learners gain confidence, skills and better professional direction.
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INTERNSHIP & CAREER DEVELOPMENT

From Learning to Opportunity

TalentCore Global helps learners move toward professional life with structured career

support.
For Students & Job Seekers For Career Growth
Internship support We guide individuals to improve their
skills, confidence and workplace
Career counseling readiness.

CV development

Our Promise

We do not only guide people.
Employability training We prepare them for the opportunity.

Interview preparation

Professional grooming

Soft skills development

Talent recognition programs

QOAO0O000
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RECRUITMENT & HR SERVICES

Finding the Right Talent

TalentCore Global supports organizations with professional recruitment and HR

solutions.
Recruitment Services

= Talent acquisition

= CV screening

= Candidate shortlisting

= Interview coordination
= Recruitment campaigns
= Job fairs

= Staffing support

= Workforce planning

= HR outsourcing support

HR Consultancy

= HR planning

= Workforce support

= Organizational development
= Staff development guidance
= Professional hiring process support
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EDUCATION & CONSULTANCY SERVICES

Support for Institutes and Organizations

TalentCore Global works with schools, colleges, academies, training centers and
professional organizations.

Education Services Consultancy Areas

= Educational institution support

' » Educational consultancy
= School and College Consultancy * HR consultancy
* Management consultancy
' = Project management support
= |nstitutional development
= Training Center Development » Capacity building consultancy

= Professional Academy Support

' Purpose
= Online Education Guidance
To help institutions grow with
' better systems, better

programs and better learning
outcomes.

= Student Assessment Programs

l

= Academic Support Services
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TESTING, ASSESSMENT & RESEARCH

Measuring Talent With Confidence
Assessment helps institutions and organizations identify skills, evaluate progress and
make better decisions.

Testing & Assessment Consultancy Areas

- Scholarship Examinations
< Talent Identification
< Admission Support Tests

Educational Research

Social Research

- Competitive Assessments Market Surveys

- Educational Assessments Data Collection

- Skills Evaluation

Monitoring and Evaluation

-<@ Training Outcome Evaluation

Why It Matters

Better evaluation creates
better learning, better planning
and better results.

Impact Assessment

OeACE®OOD

Research Reports
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AUTHORIZED TRAINING GENTER PROGRAM

Become a TalentCore Global Partner
TalentCore Global invites academies, schools, colleges, institutes and training centers to
join its Authorized Training Center Network.

Partnership Categories
Authorized Training Center @ Capacity Building Partner
@ Learning Partner 8 Professional Training Partner
@ Skill Development Partner @ Corporate Training Partner

* Academies English, IT, digital marketing, HR,

= Training institutes office management, leadership,

= Schools and colleges teacher training, freelancing and

= Skills development centers career development.

= Educational organizations
= Corporate training providers
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PARTNER BENEFITS & CERTIFICATION SYSTEM

A Network Built on Quality

Partner institutions can deliver approved TalentCore Global programs under a structured

professional framework.

Partner Benefits

» Authorization to offer approved programs
» Standardized course outlines

* Training material guidance

= Professional development

= Certificate issuance support

* Marketing and branding support
= Certificate verification support

= National partner recognition

opportunities

Certification Categories Important Notice

TalentCore Global issues professional
training and skill development
certificates only. It does not award
academic degrees, board certificates
or university diplomas.

= Training completion certificates
= Workshop participation certificates
* Internship completion certificates

» Professional skills certificates

» Career development certificates

= Digital and IT skills certificates

» Management and leadership certificates

Studset Name

is awarded this

Certificate of Participation

in National Physical Education and Sport Week
this first Week of May, 2008
from the
National Association for Sport and Physical Education

(NASPE}
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MOHSIN

ARA ISANI

Education & Community Development Professional

Mohsin Ara Isani is a dedicated education and community
development professional with a wide-ranging background
in teaching, school administration, and training across
multiple sectors, including educational management and
classroom instruction, In her past experience, she has
worked as a Teacher, Montessori Teacher, Librarian, Principal,
Admin Officer, Master Trainer, Enumerator, Team Leader,
and Supervisor, dealing with educational and development-
related projects in Sindh.

PROFESSIONAL EXPERIENCE

Extensive experience in diverse roles including:
Teacher, Montessori Teacher, Librarian, Principal,
Admin Officer, Master Trainer, Enumerator,

Team Leader, and Supervisor across various
educational and development projects in Sindh.

CORE COMPETENCIES

e Educational Management & Administration
* Training Design & Capacity Building

e Community Outreach & Mobilization

* Youth Development & Mentorship

e Monitoring, Assessment & Reporting

s Team Leadership & Supervision

¢ Strong Communication & Interpersonal Skills

AREAS OF EXPERTISE

¢ School Leadership & Academic Management
* Teacher Training & Professional Development
* Project Implementation & Coordination

* Data Collection, Analysis & Reporting

* Community Engagement & Social Mobilization
o Curriculum Planning & Classroom Instruction

COMMITMENT

Passionate about creating positive social impact through
quality education, inclusive development, and effective
community participation. Committed to empowering
youth, strergthening institutions, and contributing to
sustainable development initiatives.

KEY STRENGTHS

@ Leadership & Team Management

& Communication & Interpersonal Skills
& Problem Solving & Decision Making
(V] Organizational & Time Management

& Motivation & Mentorship

Empowering communities
through education,
mentorship, and inclusive

development for a

better tomorrow. g ,I
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GH SHABIR |

BOZDAR f

M
A highly motivated and results-oriented development

professional with more than 15 years of diversified

experience in public health, WASH, humanitarian
response, community mobilization, livelihoods,
education, and program management. He
demonstrated expertise in project planning,
implementation, coordination, monitoring and
evaluation, stakeholder engagement, and capacity
building across government, NGO, and international

development sectors.

Mr. Shabir possesses extensive experience in
managing donor-funded projects and coordinating

with government departments, health authorities,
development partners, and local communities.
Strong background in disease surveillance, malaria
control initiatives, DHIS-2 reporting systems,
community engagement, health facility monitoring,
and emergency response programs.

He has a proven ability to lead multidisciplinary
teams, conduct trainings, manage field operations,

develop strategic work plans, and ensure timely
achievement of project objectives. He is a well
skilled in data analysis, report writing,
communication, team leadership, and problem-
solving with a strong commitment to sustainable
development and community empowerment.

He has done MBA (HRM), MA Sociology, B.Ed,
and ongoing MSPH studies, supported by

specialized professional training in rural
development, social mobilization, malaria
surveillance, gender awareness, communication,
and community development.

Currently, he is closely working with TalentCore
Global at its head office in Jamshoro.
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AHMED ALl |

ENVIRONMENTAL & SOCIAL (E&S) SPECIALIST

Mr. Ahmed Ali is a highly accomplished Environmental and Social
(E&S) Specialist with more than 14 years of diversified professional
experience in environmental management, safeguard compliance,
sustainability practices, and infrastructure development projects.

He possesses an extensive expertise in implementing and menitoring
environmental and social safeguard framewaorks under international
donor-funded projects, particularly those supported by the World
Bank and Asian Development Bank (ADB). Demonstrated ability
to bridge technical engineering solutions with environmental
sustainability principles while ensuring compliance with national and
international environmental standards and regulations.

He has a strong experience in planning, developing, and
implementing Environmental Management Plans (EMP),
Environmental and Social Impact Assessments (ESIA/EIA),
environmental screening, scoping studies, and biodiversity protection
strategies. And a proven track record in leading environmental
compliance activities for large-scale infrastructure, education,
agriculture, and water management projects while effectively
managing environmental risks and ensuring project sustainability.
Skilled in conducting environmental audits, contractoer compliance
inspections, baseline studies, and environmental monitoring related

to water quality, soil conservation, erosion control, ecosystem
preservation, and climate resilience initiatives.

Experienced in stakeholder engagement, community consultation,
and maintaining effective coordination among government
departments, project management units, international donors,
contractors, and local communities to achieve project objectives
and safeguard requirements. Strong understanding of environmental
laws, ISO standards, occupational health and safety requirements,
and risk assessment methodologies including HAZID and

BowTie analysis. she

Ahmed possesses leadership capabilities with a successful history of CORE EXPERTISE
managing multidisciplinary teams and ensuring the achievement of @ Environmental & Social Safeguards
project milestones through strategic planning, technical supervision, ; 3

and continuous monitoring. Certified in ISO Lead Auditing and @ ESIA / EIA & EMP Development
occupational safety management, with strong analytical, reporting, & Environmental Compliance & Monitoring

and technical documentation skils. @ Stakeholder Engagement & Consultation

! . . , , @ Environmental Audits & Inspections
He is committed to promoting sustainable development practices

and delivering innovative environmental solutions that support long- @ Sustainability & Risk Management
term ecological balance, social well-being, and organizational goals. & Bicdiversity & Ecosystem Protection
& ISO Standards & Safety Compliance

With his extensive experience and diverse professional background, @ Project Management & Team Leadership

TalentCore Global will engage his services as a team member
from June 202
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MAJIDA

SAJJAD PIRANI

Majida is a dedicated education and management

professional with diversified experience in administration,
client support, teaching, liaison coordination, and human
resource management. She possesses strong expertise
in communication, knowledge management, organizational
development, and stakeholder coordination, supported

by excellent interpersonal and problem-solving abilities.

She has worked in multiple professional roles including
Liaison Officer, Client Support Manager, and Teacher,
gaining valuable experience in educational institutions
and organizational environments. Her professional
background includes managing communication
processes, handling client and student support services,
coordinating with management teams, and delivering

quality educational services.

Holding an MBA in Human Resource Management
along with a Master's degree in English, she combines

academic excellence with practical experience.

She is also proficient in information technology and
v : - R,
g digital marketing, with strong capabilities in report
writing, drafting, presentation delivery, and maintaining

professional workplace standards.

Her strong organizational skills, commitment to
excellence, and ability to create productive and
collaborative work environments make her a valuable
contributor to organizational growth and development
initiatives. As a team member, she will be asset for
TalentCore Goltabal,
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IMRAN

Imran is a dedicated development professional with more
than ten years of experience in monitoring, research, and
institutional development within the microfinance sector.
He holds a Bachelor's degree in Anthropology, completed
in 2011, which has provided him with a strong
understanding of human behavior, social structures,
community dynamics, and participatory development
approaches. Throughout his career, he has developed
strong expertise in data analysis, impact assessment,
monitoring, research, and evidence-based decision-making
to improve program effectiveness and community
outcomes.

As Manager Monitoring and Research at Thardeep
Microfinance Foundation, He led research studies,
managed monitoring systems, conducted field
assessments, and generated analytical reports to support
strategic planning and program implementation. His work
has involved extensive engagement with vulnerable
communities, providing valuable insights into
socioeconomic challenges, climate-related vulnerabilities,
and sustainable livelihood interventions.

In addition to his core responsibilities, he served as the
Environmental and Social Management (ESM) Focal Point
at Thardeep, ensuring compliance with environmental and
social safeguard policies. In this role, he conducted
environmental and social risk assessments, promoted
sustainable practices, monitored safeguard
implementation, and raised awareness among staff and
stakeholders regarding environmental protection and
social responsibility.

His commitment to disaster resilience and community
development was further demonstrated during the
devastating 2010 floods in Pakistan, where he volunteered
with a local NGO Root Work Foundation in district Dadu to
support relief and rehabilitation activities. This experience
provided him a practical exposure to emergency response,
community mobilization, humanitarian assistance, and
disaster recovery efforts.

Combining his academic background in Anthropology
with extensive professional experience in monitoring,
research, environmental and social risk management, and
community engagement, he is passionate about
contributing to initiatives focused on Climate Change,
Disaster Risk Reduction (DRR), Environmental
Sustainability, Community Resilience, and Sustainable
Development. | possess strong analytical, communication,
report-writing, and stakeholder coordination skills and am
committed to supporting vulnerable communities in
building resilience against climate and disaster-related
challenges.

Due to his extensive experience in research and monitoring,
TalentCore Global has included him as a valuable
member of its team.

DEVELOPMENT
PROFESSIONAL

&
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WHY CHOOSE TALENTCORE GLOBAL

Your Gateway to Professional Excellence

TalentCore Global is built for learners, professionals, institutions and organizations that
want growth with structure and trust.

Why Choose Us SECURITIES AND EXCHANGE COMMISSION OF PAKISTAN
Business Centre at Head Office Islamabad

CERTIFICATE OF INCORPORATION

= Registered with SECP, Government of Pakistan e v

» Professional training platform e e
= Career-focused learning programs — A e
= [nternship and employability support - Rl e NS

= Recruitment and HR support i

= |[nstitutional partnership opportunities 7@\'

= Authorized Training Center network &/ Eaits o

= Testing and assessment services

» Certificate verification support

= Commitment to quality and integrity

03101363908 | 0222109783

Q Near Yasir Hotel, Saeedabad, Jamshoro, Sindh,
Pakistan

Developing Skills. Creating Opportunities. Building
Futures.




